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Your Career

Most Valuable Financial

By Michael Haubrich

If you could statt your career oer in
a conpletely different field, would
you? More than 8 percent said
they would in a recent suwey by
Korn/Ferry International. So what
keeps that majority fom making a
change? V¢ believe the ansver is
fear. In fact, career counselos
report that employees’ fear associat
ed with financial factors is the most
significant roadblock © making
changes that could inprove their
work/lif e fit and career situations.

Group has been advising
clients about the need ©
consider their carees
among their most alu-
able assds, along with
their homes, rdire-
ment accounts, and ﬁ M
other traditional e, 4, /‘ -
assets. Looking &
at your career :
as an assé
means man
aging your
career as
an
asset.
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It needs © be vieved with the objee

tive of increasing walue, and if it's Work/Llfe
not providing \alue, we adjust the Flt T IpS
portfolio-maybe even dump the non-

performer (a bad job). Inside!

If you consider pur "career ass¢'
as the sum btal of your time plus
talent plus paential, it should be
managed b maximize its long-
» term return just as you would

‘% manage dher assds. Your
" career assd return, is

"31, s- made up of nd only the

current salaty you are

paid, but the satis
faction you receiwe

A by doing what

, really energizes

=) you. Thatis

A much haud-
_‘_j erto
S quantify
l but no
A less
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an important consideration in man
aging Your career assé¢. By nd bal-
ancing Your work and life objectives
you run the risk of sufering job
burnout -- reduced poductivity,
stress relaed health issues and a
lessening number of wrk years
before retirement.

When ve meet with clients about
retirement, we're finding they regad
retirement as an escape fom a dys
functional work environment that no
longer fits their work/lif e objecties.
They're unhappy and beliere the
only solution is the all or nthing
work or retire/quit scenario.

Ay,

By vieving career as aihancial
asset, we can consider a range of
alternatives on the continuum
between na working at all and full-
time work until retirement.

(Continued on Page 2)



Your Career is One of Your
ASsset s (continued)

Most Valuable Financial

By taking seps to ensure an appopriate work and life
balance, yu're helping b manage the career assein
a way that will maximize gur investment in your time,
your talent, and yur paential. Managing the balance
will also help ensure that gu remain in the vork force
longer than if this delicagé balance is né maintained.

Client Needs Lead to Development of New Service
That's wty Financial Sevice Goup developed Career
Assd Management". It's a nav sewice designed ér
us and aher financial planness to use in

partnership with career counselas to

manage the fnancial aspects of a

career. e focus on optimizing

the career asse - extending its

value -- and atending its lie.

Consider a client with peak

wages of $75,000 who

abruptly reires at age 60.

What if, insead, we extend

the career asse for an addk

tional eight years? The frst

three years he works at 75 per-

cent of his current schedule and

income, the net three years at 60 per-

cent, and the last tvo at 40 percent. Assuming an
average income and erployment tax rae of 40 per
cent and a six pecent discount rak, the value in
today's dollar of that increased income is $#,150.
Now, that's a good réurn on investment.

We're oversimplifying here ly only considering income.
Other quantifiable measures of a career asgeinclude
employee beneits, increased pension, and Social
Security beneit accruals. Plus, there are galitative
(non-inancial) factors, such as job satisdiction and
social interaction that are talen into consideration in
determining the true \alue of the career assé

Career optimization is the prcess of increasing career
asset value. Conparing a career ¢ a rental poperty
helps explain this.

If deferred mainenance (career skill s§ along with a
destructive tenant (enployer or negative work/lif e fit)
are allonved to continue, o/er time the pioperty's
(career) \alue will decline, the ability @ increase rents
(maximize skills) will be reduced and the usefuldif
diminished. The ®lue of this mismanaged asse
(career) is minimized. But, ¥ evicting the destructie
tenant (adjusting the negatie work/lif e fit factors) and
rehabbing the poperty (learning/applying nev skills or
changing jobs), w can increase future cash flo
potential along with the useful lié.

Bob \éres, publisher oflnside
Information, a financial planner
trade publication, calls Financial
Serwice Gpup's Career Asse
Management sewrice gound-
breaking.

"It seems b me that this is
one of those client sevice

breakthroughs that dramatically

enhances the alue of the fnan-
cial planning engagement and, at the
same time, addresses one of those
social issues that the world is goping for a
solution to," \éres wiote recently in his publication.

By studying this issuedr the past two years in collabo
ration with our clients, ve have learned that by refram-
ing career as aihancial assea and working together
with career counselos, we can objectiely advise and
facilitate discussion and changedr our clients. By
reviewing the data with clients, \& can help pu ge
past financial fears. This will delier measurable
results through increasing ptential income, optimizing
work/lif e fit and extending the lie cycle of your career
asset.




Top 10 Work+Life “Fit” T ips for Individuals

In developing the Career AsseManagement Model,
we consulied with work/lif e industry expert Cali
Williams Yost, author of critically acclaimed book
Work+Life: Finding the Fit That's Righof You
(Riverhead/Penguin Gpoup, 2005). What bllows is
Cali's Dp-Ten Work+Life "Fit" Tips ér Individuals. She
also has a ©p-Ten list for manages that can be bund
at http://www .worklifefit.com/pdf/wlf_t op10_org.pdf.

1. It's fit, not balance. There are countless ark+life fit
possibilities fom which b choose baween the
extremes of "all or n¢hing."

2. Small changes in gur "fit" can malke a big difer-
ence. Most of the time gu won't want to work less,
just differently.

3. Your manager and/or HR Depament can't give you
the answer. You are the only one who knas your real
ities well enough b create a fit that will succeed.

4. Ask! What's the wrst thing that can happen? A "no"
answer. Most likely the ansver will be "es" o a well
thought-out plan br at least a trial period, which is
why you must ask especially if gu are ready ¢ leave.

5. Anyone, arytime can
adjust their "it" for any
reason.

It isn't only a veorking
mother issue, it's an
everyone issue in
today's 24/7 world
where conpanies can
no longer se the
boundaries apund
work and life.

6. Start with what you
do want, not with what
you don't wvant. Most

people only knav they don't vant the fit they currently
have. You must startt by asking, "Hev do | want work to
fit into my life?"

7. Redefine success b match your fit. Make sure that
your personal defnition of success is wrking for you
and nat against you.

8. It hurts your career more noto adjust your fit.
Burning out, becoming uproductive, ignoring a per
sonal poblem, gdting sick or leaving never helps your
career

9. Fight your manager's "floodgads fear" right avay.
Assume ypu will hear "If | giwe it to you, everyone will
want it," and prepare pur response in adence.
While the floodgagés fear never comes true, it can
unnecessarily leep your manager fom saying, "es,"
unless yu address it.

10. Make it work for you and your enployer.
Conmmpare what yu want with your work and personal
realities to make sure they are conpatible. Make
adjustments where necessay. The result is a 'If"
most likely to succeed pesonally and pofessionally!

For the most up b date
commentary on work
life issues, check out
Cali's Wrk+Life Fit
blog on Tiesdays. It's
a great resouce for
both individuals and
organizations. The
blog, beliered to be
the first dedicated
solely b work life
issues, is at
wwwworklifefit.com.




6011 Durand Arenue, Suie 100
Racine, WI 53106

(262) 554-4500 « 1-800-420-4500
E-mail: mileh@byourwealth.com

OUR MISSION

Financial Service Group st ands by it s mis -
sion of p artnering with you in responding

to life event s that imp act your family , per-
sonal and financial planning objectives.

OUR VISION

To be the premier fee-only financial plan -
ning firm in Southeastern W isconsin by
offering unbiased advice to a select group
of client s.

Visit Us on the Web at:
www.toyourwealth.com
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Special Insert
FSG Establishes Financial Planning
Career Derelopment Sdolarship

FINANCIAL SERVICE GROUP, INC.
PRIACY OF CONSUMER FINANCIADRWFAION
(REGULRON S-P)
ADOPTEDBTHE SECURITIES &EMNGE COMMISSION

Financial Sevice Gpup, Inc. collects nopublic personal information about yu
from the fllowing souces:

« Information we receive from you on applications or ther forms; and
« Inf ormation about yur transactions with us or thers

We do na disclose ary norpublic personal information about yu to anyone,
except as permited by law.

If you decide b close yur account(s) or become an inactéevcustomer, we will
adhere D the privacy policies and practices as described in this tioe.

Financial Sewvice Gpup, Inc. restricts accessd your personal and account inér-
mation to those enployees who need 6 know that information to provide prod-
ucts or sewices  you.

.CORNE

It’s Report Card Time!

To ensure that v continue b provide the sewice you
value, we conduct a quality review every two years. Our
"Report Cad" helps us b assess areas of our business
where we perform to your level of satisfaction, and b
identify areas where & might ha/e an oppotunity to
improve our sewices. Please, if gu haven't already
done so, conplete and send b us the 2006 FSG
Report Cad.

As a bken of our gratitude ér taking the time b pro-
vide us with pur feedback we will enter each respon
dent's name in a draving and male a $200 donation
on behalf of the winner & one of the bllowing charita
ble organizations or an organization ofour choice:
Racine Community éundation, UWParkside
Benevolent Foundation, Health Care Nisvork, or San
Juan Diego Middle School.

FINANCIAL SERVICE GROUP,

Thanks again ér your time and consideration in helping
FSG povide the quality of sewice you desewne from us.




Financial Service Group Special Inset

FSG Establishes
Financial Planning
Career Development
Scholarship

In the classroom at UW-Parkside.

Scholarship Addresses Industry and Local T alent Shortage

Financial Sevice Goup has established a
Financial Planning Career Delopment
Scholarship at the Uhiversity of Wisconsin-
Parkside to help expand the base of aailable
young talent © meet the needs of our gowing
clientele. We've made a fve-year commitment b
provide a $2,000 scholaship annually b a
deserving student who has gpressed an inérest
in the financial planning feld and has been ree
ommended ly the Uhiversity's Business School
faculty.

Like many industries, the inancial planning disci
pline is facing a talent shotage. Being a sucessful
financial planner reqires a unicue skill se. You
must have a balance of echnical skills combined
with strong communication and relationship build
ing skills. For mary in the inance piofession,
these are mutually eclusive skills. But in fnan-
cial planning, the planner hasd connect with pee
ple, na just with numbess.

"In terms of young talent, (fnancial planning)
probably isn't one people wuld think of as an in
tial career" says Lenry Klaver, UWMParkside's vice
chancellor br University Relations and
Advancement.

Financial Sevice Goup president Michael
Haubrich is an alumnus of UWrarkside and
serves on the UWParkside Beneasolent Foundation
Boad of Trustees.

"We want to get a buzz going with students at
Parkside that financial planning is a viable and
exciting career oppotunity for those with dierse
skills," Haubrich sgs.

In addition © the scholaship, Financial Sevice
Group's long erm vision is b work with the
University's Business Schoolaculty o develop a
curriculum of classes neededdr students wanting
to get their Cettified Financial Planning designa
tion. Currently the closest available program is in
Waukesha.

Scholarship to T each More than FP  Skills
The scholaship includes a regiirement designed
to provide the recipient with a lesson in giving
back. The recipient will be regested that within
20 years after graduation they commit © starting
their own scholaship.

"It's a unique request on behalf of a donaof says
UWParkside's Klaver.




Financial Service Group Special Inset (Continued)

"It will allow the recipient b remain avare of what the
college education oppatunity means in the long run and
provides a vay o perpetuate involvement in the pogram.”

Financial Sevice Goup regularly encouragesau to look
at philanthropy as an objectie in your estate and financial
plans. Somehing as sinple as a scholaship can be
tailored to meet your objectives and passions.

This scholaship helps achiee our goals of helping a
deserving student, building our talent pipeline and
fostering future philanthopy.

An Affordable Philanthropic S trategy

As this scholaship amount demonstrags, it's a miscon
ception that it takes a large amount of mong to start a
scholarship. While establishing endements require
significant funding and tale time befre providing the
intended student assistance, some educational institutior
require as little as a $1,000 commitment over a ceitain
number of years to start a scholarship program.

AN ONGOING BENEFIT
FOR LOCAL CHARITIES

"It's a good vay to get started and male an imme
diate impact,” says Klaver. "The donor mg find they
can giow that scholaship into an endavment or
start a second scholaship program,” Klaer
continues.

Since stating our Referral Incentive Program
in March 2005, Financial Sevice Goup has
donated $1200 to local charities in the

name of clients reérring ahers to our com
pany. When a friend, &mily member or col
league you refer comes in br an initial no-
charge consultation, v& donate $100 in your
name to a charitable organization.

So far the Health Care N&wvork has receied
$700, while San Juan Diego Middle School,
Racine Community éundation, Carees
Industries, Hurricane ktrina relief effort

and Mercy Cop have each receied $100.

For Financial Sevice Goup, the UWFParkside
Financial Planning Career Delopment scholaship
is an example of the flexibility of cusbmized philar
thropic planning. V& can see hav the scholaship
evolves over the next five years and then ddgermine
if we establish an endevment, expand the number
of scholasships or pusue anaher strategy. The frst
scholarship is expected to be avarded by this
summer.




